
I N T E R N A T I O N A L  F I N A N C I A L  S E R V I C E S  

SECURITIES  BROKERAGE  -   ASSET MANAGEMENT  -   MONEY MARKET  -   MUTUAL  FUNDS  -   CORPORATE F INANCE 

LOM IS EXPANDING! 
Th e LOM Group’s  g lob al  n etwo rk  is  con t inu ing  to  focu s  on  p rodu cts  for  
Bermud a in  add i t ion  to  our  in te rnat ion al  c l i en te le .  We are  seeking  enthu si -
as t i c  Bermudian s to  b e  a  p ar t  o f  th is  exci t ing  bu sin ess and  ou r  Cl ient  Rela -
t ion sh ip  Man agemen t  team.  

We know th ere  a re  Bermudian s out  there  who want  to  make ch ange  happen !  Cal l  
o r  emai l  u s  soon :   
Scot t  K ing  -  Hu man Resources ,  294  7021,  The  LOM Group,  The LOM Bu i ld ing ,  27  
Reid  St . ,  Hami l ton  HM 11.   Emai l :   HR @ LOM.com  
LOM is  an  Equ al  Oppor tun i ty  Emplo yer                        www.LOM.com 

L O M   o f f e r s   a   w o r l d   c l a s s   b u s i n e s s   p l a t f o r m  
w i t h  a  c h o i c e  o f  j u r i s d i c t i o n  t o  o u r  i n t e r n a t i o n a l  
a n d  l o c a l  c l i e n t e l e .  

 R A I S I N G  T H E R A I S I N G  T H E   
             B E N C H M A             B E N C H M A R KR K  

C R M                  
A D M I N I S T R A T O R S  

This  ent ry  l eve l  oppor tun i ty  is  w id e op en for  Bermud ian s who  want  to  be -
come in vo lved  in  f inan cia l  serv ices  and  en joy  d ai l y  in te rac t ion  wi th  c l i en ts .  
We wan t  to  h ear  f rom you i f :  

• You are  enthu sias t i c  and  exci ted  about  b e ing  p ar t  o f  a  mot ivated  team 
• You d esi re  to  meet  p eople  and  h elp  th em ach ieve the i r  f in ancia l  go als  
• You want  to  contr ibute  to  th e  success o f  a  LOCAL comp any and  see  

your  career  mo ve fo rward  
 
We are  f lex ib le  in  our  requ i rements  but  would  rea l l y  be  in teres ted  in  fu tu re  
team memb ers  who:  
• Have had  so me exper ien ce in  the  f in ancia l  serv ices  bu siness  
• Have pursu ed some edu cat iona l  oppo rtun i t i es  lead ing  toward s th e  

f in an cia l  serv ices indu st ry  
• Desi re  to  cont inue  th e i r  educat iona l  p rogress  wi th  comp any  suppo rted  

in i t ia t ives  
• Are d eta i l  o r ien ted  and  c l ien t  serv ice  focu sed  


